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Se tudo o que vés sdo obstaculos, talvez é
porque tirastes os olhos da meta.
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Quando as "mas" qualidades das pessoas te
irritam - falar alto. impacientes ou dificeis de
tratar, por exemplo - pensa um pouco o que as
fara ser assim. Tenta sentir empatia e prova-
velmente descobrirds que ndo sdo assim tdo
mas.
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Descobre os pontos fortes e os pontos fra-
cos da tua equipa. Depois trabalhar para re-
algar os pontos fortes e minimizar os pontos
fracos.
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Dizem que "trés é uma multiddo," mas quan-
do se trata de casamento, Deus é a terceira
parte que vos pode ajudar a ultrapassar os
momentos dificeis e fazer com que os bons
momentos sejam ainda melhores.
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E de bom senso estar aberto ao conselho e su-
| gestdes dos mais experientes, mesmo que a sua
explicagdo ndo seja do teu agrado. O que apren-

deram ao longo de anos de tentativas e erros,
pode poupar-te muito tempo e trabalho.
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Cada gesto amoroso permanece vivo nos
que por ele sdo agraciados.

O fracasso nao é uma questao de falhar

uma, ou duas, ou qualquer nimero de vezes.

O fracasso é falhar por ndo se tentar outra
vez.

A verdadeira motivagdo das pessoas, é
melhor apreciada de um ponto de vista
humilde.
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Sobre cada precipicio de dificuldade existe uma
ponte, mas quase sempre precisas dos binéculos
da esperanga para a encontrares. Uma vez encon-
trada, da passos largos de fé para chegares ao
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N3o ajuda tentar culpar alguém. Descobre
o que é que esta mal e rectifica isso, e depois
segue em frente.
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Comment on Text
It is wise to be open to the counsel and suggestions of those who have more experience, even if you don't like their presentation. What they've learned through years of trial and error can save you a lot of time and trouble.

JR
Comment on Text
People's true motives are seen best from a humble position.

JR
Comment on Text
If all you see are obstacles, maybe it is because you have taken your eyes off the goal.

JR
Comment on Text
Find out the strengths and weaknesses of those on your team. Then work to maximize the strengths and minimize the weaknesses.

JR
Comment on Text
Every loving deed lives on in those upon whom it is bestowed.

JR
Comment on Text
There is a bridge over every gulf of difficulty, but you often need the binoculars of hope to find it. Once you do, take strides of faith to reach the other side.

JR
Comment on Text
When people's "bad" qualities irritate you - being loud, impatient, or hard to get along with, for example - consider why they are that way. Try to empathize and you'll probably find them to be not so bad after all.

JR
Comment on Text
They say "three's a crowd," but when it comes to marriage, God is a third party that can help you through the tough times and make the good times great.

JR
Comment on Text
Failure is not a matter of failing once or twice or any number of times. Failure is failing to try one more time.

JR
Comment on Text
Don't try to place blame; that doesn't help anyone. Find out what went wrong and set it right, and then move on.


11

Esforca-te por seres caloroso, cortés e gentil
em todas as tuas interac¢ées com os outros.
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As criangas de hoje serdo os lideres de aman-
ha. A maneira como os pais treinam os seus fil-
hos determina o futuro do mundo.

Roma nao foi feita num dia. Tudo o que
vale a pena leva tempo a construir.

Motiva os que sao calados. Muitas vezes sao
os que tém tremendas idéias e talentos, a es-
pera de serem descobertos.

Se mostrares que és um bom ouvinte, é mais
provavel que os outros retribuam o favor quan-
do precisares que alguém te ouga.

mudanga de atitudes e comecem de novo.
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Quando alguém tem uma boa idéia, a qual

vais explicar ou implementar, tens de te certifi-

car que todos sabem quem a teve. Ao fazeres

isso cimentas a unidade e o aprecgo, das o cré-
dito a quem o merece e mostras que essa pes-

soa tem valor.

Quando alguma coisa parece estar a correr
mal, é sempre possivel inclinar a balanga a teu
favor através da oragdo e uma reacgao positi-

Se o melindre e o orgulho est3do a dificultar a inter-
ac¢do na vossa equipa, coloquem o problema em
cima da mesa com cuidado. Discutam-no, identifi-
quem as questdes, concordem juntos sobre uma
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da la ndo chegaste.
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| outros a ndo desistirem.
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Se sentires que nao estas preparado pa-
ra a proxima batalha, talvez é porque ain-

E melhor deixar ir uma das tuas idéias se vi-
res que nado flutua, do que te agarrares a ela
teimosamente e talvez ires ao fundo com ela.
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Ndo sdo os sucessos faceis que provam a tua
fibra, mas a maneira como te levantas e tentas
outra vez depois de uma queda. O facto de
continuares, apesar dos problemas, inspirara
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Comment on Text
Make an effort to be warm, courteous, and tender in all your interactions with others.

JR
Comment on Text
Whenever something seems to go wrong, it is always possible to tip the scales in your favor through prayer and a positive response.

JR
Comment on Text
If you find that you don't have in you to fight the next battle, perhaps it's because you're not in that battle yet.

JR
Comment on Text
Today's children are tomorrow's leaders. How today's parents train their children determines the future of the world.

JR
Comment on Text
Rome wasn't built in a day. Anything that is worth something takes time to assemble.

JR
Comment on Text
If sensitivity and pride are hindering interactions within your team, get the problem out in the open as tactfully as possible. Discuss it, identify the issues, agree together to change your attitudes, and start anew.

JR
Comment on Text
It is far better to cut loose from one of your ideas if you see that it doesn't float than it is to stubbornly hold on to it and possibly go down with it.

JR
Comment on Text
Draw out the quiet people. Often they have tremendous ideas and talents just waiting to be discovered.

JR
Comment on Text
If you prove yourself to be a good listener, it's more likely that others will return the favor when you need a listening ear.

JR
Comment on Text
When someone else has a good idea and you're the one explaining or implementing it, you should be sure to let people know who had the idea. Doing so builds unity and appreciation, gives credit where it is due, and lets people know that they are valuable.

JR
Comment on Text
It is not easy successes that prove your mettle, but how you pick yourself up after a fall and try again. By going on in spite of your setbacks, you will also inspire others to not give up.
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Todos querem e precisam de ser compre-
endidos, ser aceites e amados pelo que sao,
seja ele ou ela.
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Para para cheirar e admirar as flores. Deus
manda-te um ramo fresco cada dia.
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Ninguém realmente merece o perddo. Se as
pessoas fazem coisas mas, elas merecem jus-
tica. Mas o perdao é maior do que a justica. A
justica € humana, o perdao é divino. Quando
perdoas, partilhas um pouco do divino.
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Existe mais do que um lado para cada histo-
ria ou situagdo, mas Deus pode mostrar-te on
de estd a verdade se Lhe perguntares.
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ra diferente de resolver os problemas. E pre-
ciso paciéncia para ver as coisas como 0S Ou-

] gar a um acordo.
]

Todos somos diferentes e temos uma manei-

tros as véem, encontrar um meio termo e che-
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Deus pode ajudar-te a ver cada "pessoa problema-
tica" como Ele a vé, através dos olhos do amor e da

mudanga de coragao - o teu. Se Lhe pedires, Deus po-

de dar-te um interesse genuino por essa pessoa; in-
teresse tal que mudara todo o teu relacionamento
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Quando se adopta uma atitude de aceitagdo e
apre¢o mutuos entre geragdes, conquanto exis-
tam diferencgas ou fricgGes ligeiras, ndo existira
esse fosso entre geragdes que divide e n3o dei-
Xa que as pessoas trabalhem em harmonia.

compreensdo. A mudanca vird, e comecara com uma | para si mesmos, tém melhores resultados do que
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Os que sdo directos e ndo guardam as coisas

aqueles que tém medo de falar. Tudo vai melhor
e consegue-se mais, quando existe uma troca
aberta de opinides e todos estdo informados.
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Se a tua idéia for boa, ficara de pé por si
propria. Ndo precisara que a escores.
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No one really deserves forgiveness. If people have done wrong, they deserve justice. But forgiveness is greater then justice. Justice is human; forgiveness is divine. You can share a bit of the divine by forgiving.
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Comment on Text
God can help you see each "problem person" as He does, through the eyes of love and understanding. Change will come, and it will begin with a change of heart - your heart. If you ask Him, God can give you a genuine appreciation for that person, which will change your whole relationship with them.
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Comment on Text
Those who are forthright and don't hold things in get better results than those who are afraid to speak up. Things go smoother and more gets done when there is open exchange and everyone knows the score.
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Comment on Text
Everyone wants and needs to be understood, accepted, and loved for who he or she is.

JR
Comment on Text
There is more than one side to every story or situation, but God can show you where the truth lies if you ask Him.
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Comment on Text
When an attitude of mutual acceptance and appreciation exists between generations, while there may be differences or minor struggles, there isn't a generation gap to divide and keep people from working in harmony.
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Comment on Text
If your idea is good, it will stand on its own. It doesn't need you to prop it up.

JR
Comment on Text
Stop to smell and admire the flowers. God sends you a fresh bouquet every day.

JR
Comment on Text
Everyone is different and has different ways of solving problems. It takes patience to see things as others see them, find common ground, and come to an agreement.


